
 

 

 

 

 

We are an equal opportunity employer and welcome applications from all sections of the community. We are committed to 

equality of opportunity for all staff and applications from individuals are encouraged regardless of age, disability, sex, gender 

reassignment, sexual orientation, pregnancy and maternity, race, religion or belief and marriage and civil partnerships. 

We welcome correspondence and calls in Welsh and English and we will respond equally to both and will reply in your language of 

choice without delay. Applications submitted in Welsh will be treated no less favourably than an application submitted in English. 

ENVIRONMENTAL OFFICER  
 

Based in Conwy 

Permanent Vacancy 

37 hours per week  

NWFRS Grade 06 £31,537 to £34,434 per annum 
 

This role will support the delivery of environmental and sustainability 

programmes across the Service, ensuring compliance with 

environmental legislation and organisational policies.  

 

The Environmental Officer will take a proactive role in managing the 

Environmental Management System and initiatives that support the 

Service’s decarbonisation and environmental objectives. 

 

The successful candidate will be responsible for coordinating 

environmental projects, both in the office and on-site, while working 

closely with internal teams and external stakeholders. The role requires 

oversight of environmental performance, ensuring that programmes 

are effectively planned, implemented, and monitored to achieve 

intended outcomes. 

 

Key responsibilities include gathering and analysing environmental 

data, leading on carbon accounting and reporting, maintaining and 

improving the Environmental Management System, and supporting 

the delivery of environmental strategies and action plans.  

 

You will also play a key role in promoting sustainable practices across 

the Service, supporting the implementation of the North Wales Healthy 

Travel Charter, and attending relevant meetings and site visits across 

the Service area. 

 

Please note that this post is subject to a DBS Check and satisfactory 

references. If a positive disclosure (spent or unspent) is received, a risk 

based approach on managing the information will be adopted by 

the Service and a reasonable and proportionate decision is then 

made regarding the current or prospective employee.   

 

For further details about the role, please refer to the job description 

and person specification. If you have any questions in relation to this 

vacancy, please contact Tim Christensen on 01745 352689. 

 

To apply, please complete and submit your application pack by 

email to: recruitment@northwalesfire.gov.wales 

 

Closing date for receipt of application forms: 12.00 noon, 13/07/2026 

With interviews scheduled for 21st and 22nd July 2026 

 
The closing date will be strictly adhered to and no exceptions will apply. 

       

          
 

 

 
   

 

  
 

 

    
                

 

 

 
 

 

 
 

 

 
  Confidential Employee Hotline 
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