
 

 

 

 

 

We are an equal opportunity employer and welcome applications from all sections of the community. We are committed to 

equality of opportunity for all staff and applications from individuals are encouraged regardless of age, disability, sex, gender 

reassignment, sexual orientation, pregnancy and maternity, race, religion or belief and marriage and civil partnerships. 

We welcome correspondence and calls in Welsh and English and we will respond equally to both and will reply in your language of 

choice without delay. Applications submitted in Welsh will be treated no less favourably than an application submitted in English. 

Service Chaplain 
 

North Wales Fire and Rescue Service Area 

Volunteer, 4 hours per week  
 

We are looking to appoint a team of Service Chaplains to support the 

wellbeing of Service employees and their families across the North 

Wales Fire and Rescue Service area (Anglesey, Gwynedd, Conwy, 

Denbighshire, Flintshire and Wrexham).  
 

The successful candidates will contribute to delivering high-quality 

chaplaincy care to employees and their families where required, 

often dealing with highly emotive situations as part of a team of 

Chaplains working across the Service area to deliver an efficient and 

empathetic service.  

 

You will be an effective communicator, with the ability to analyse and 

use initiative in sometimes highly emotive situations. You will also 

possess good organisational skills to manage your own workload, and 

you will need to be flexible and adaptable to change to deal with 

requests as they arise and can work independently. Ideally you will 

have the ability to communicate confidently and fluently in Welsh, but 

we will consider applications from individuals who are committed to 

improve their Welsh language skills with support from the Service.  

 

The team will be located across the Service area, but where possible 

you will provide chaplain services in your local area. The role may also 

provide support to other areas of the Service and therefore some 

travel within the Service area may be required, with travel reimbursed.  

 
Please note that this post is subject to pre-employment checks including 

a DBS Check, Drug and Alcohol test and satisfactory references. If a 

positive disclosure (spent or unspent) is received on the DBS, a risk-based 

approach on managing the information will be adopted by the Service 

and a reasonable and proportionate decision is then made regarding the 

current or prospective employee.  Further information can be found here. 
 

For further details about the role, please contact Lee Bridge, Health 

Fitness and Wellbeing Advisor on 01745 535254.  
 

To apply, please complete and submit your application pack by 

email to: recruitment@northwalesfire.gov.wales 
 

This is an ongoing opportunity to join North Wales Fire and 

Rescue Service, however, the recruitment window may 

close if contingent on the needs of the Service. 

 

 
The closing date will be strictly adhered to and no exceptions will apply. 

       

          

 
 

       

   

 

  
 

 

    
                

 

 

 
 

 

 
 

 

 
  Confidential Employee Hotline 
 

https://nfcc.6bdv.ws/our-services/safeguarding-ukfrs/nfcc-positive-disclosure-risk-assessment-guidance/
mailto:recruitment@northwalesfire.gov.wales

