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PURPOSE OF REPORT

| To present to Members the draft Wellbeing Plans of the three Public
Service Boards (PSB) in North Wales for approval.

EXECUTIVE SUMMARY

2 The North Wales Fire and Rescue Authority (the Authority) is a statutory
partner on each of the three Public Service Boards in North Wales.

3 In response to their duties under the Well-being of Future Generations
(Wales) Act 2015, each board must carry out a well-being assessment and
publish an annual local well-being plan. Each plan sets out how the
members of the PSB will meet their responsibilities.

4 Attached to this covering paper are the three draft plans that have been
out to public consultation. Members of the Authority are asked to
approve each plan.

OBSERVATIONS FROM THE EXECUTIVE PANEL OR AUDIT COMMITTEE

5 This report was presented to the Executive Panel on 20 March 2023.
Members of the panel noted the similarities of the aspirations of each
PSB and recommend that they should be approved.

RECOMMENDATION
6 Members are requested to

i. note the requirements of the Well- being of Future
Generations (Wales) Act 2015; and

i. approve the three well-being plans in their capacity as the
Fire and Rescue Authority.



IMPLICATIONS

Wellbeing Objectives

Well-being plans are a statutory requirement of
the Well-being of Future Generations (Wales)
Act 2015

Budget

Any activity in support must be limited to the
agreed North Wales Fire and Rescue Authority
budgets.

Legal

As a statutory partner of Public Service Boards,
North Wales Fire and Rescue Authority has a
legal duty to approve these well-being plans

Staffing

None

Equalities/Human Rights/
Welsh Language

Equal freatment in respect of pay is an
important part of the FRA Equality objectives.

Risks

Non-compliance with legislation leads to legal
and reputational risk.




